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RESIDENT HANDBOOK
SECTION IX: HUMAN RESOURCES

AFFIRMATIVE ACTION/E QUAL OPPORTUNITY —
ANTI-DISCRIMINATION POLICIES

INTRODUCTION

l. The University of Nevada, Las Vegas (UNLV) is committed to and will provide equality of
educational and employment opportunity for all persons regardless of race, sex, age, color,
national origin, ethnicity, creed, religion, disability, sexual orientation, gender, marital status,
pregnancy, veteran status, or political affiliation — except where sex, age, or ability represent
bonafide educational or employment qualifications or where marital or veteran status are
statutorily defined eligibility criteria for federal or state benefit programs.

Il. Further, the university seeks to promote campus diversity by enrolling and employing a larger
number of minorities and women where these groups have historically been and continue to be

under-
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VII. The affirmative action office is responsible for coordinating all compliance efforts, for investigating
complaints, and for receiving grievances from students, faculty and staff in matters dealing with
discrimination.

VIII. The university’s compliance office is located on the UNLV Main Campus in FDH-635 at 4505 S.
Maryland Parkway, Box 451062, Las Vegas, NV 89154. Phone is 702-895-4055 and fax 702-895-
0415.
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