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 Providing general and sub-specialty services. 

 Enhancing the management and efficiency of the clinical services. 

 Teaching medical students, residents and fellows. 

 Conducting research 

 Community Faculty track have the title Assistant Professor, Associate Professor, or Professor. 

Appointment Criteria 
Entry level for faculty appointment is usually at the Assistant Professor rank. See summary table for reference. 

This rank requires completion of formal training to meet Board eligibility requirements (when appropriate). At the 
time of new Community Faculty appointments, the specific scope of responsibilities is established by the 
department. These responsibilities will be reviewed at least every three years and form the basis for renewal or 
nonrenewal of the Community Faculty appointment in the faculty’s third year. Community appointments are 
every three years for the academic year July 1 through June 30. 

Decisions regarding reappointment are made by March 31 of the third year. The policy and expectation of the 
Kirk Kerkorian School of Medicine at UNLV is that all faculty conduct themselves with professionalism, dignity, 
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Evaluation Criteria 

Summary Table 

RANK ADJUNCT CATEGORY CLINICAL CATEGORY 

INSTRUCTOR/SENIOR 
INSTRUCTOR 

Minimal degree – Master’s 
degree or equivalent in 

appropriate academic discipline 

Minimal degree – Master’s 
degree or equivalent in 

appropriate academic discipline 

ASSISTANT PROFESSOR MD/PhD or equivalent doctoral 
level preparation  

0-2 years at the level of 
Instructor 

Typical contributions are in the 
areas of scholarship and UME 

teaching 

MD/PhD or equivalent doctoral 
level preparation  

0-2 years at the level of 
Instructor 

Typical contributions are in the 
areas of clinical service and 

GME teaching 

ASSOCIATE PROFESSOR Minimum 5 years at the 
Assistant Professor level 

Consistent demonstration of 
excellence in teaching, 

scholarship, and/or service 

Typical contributions are in the 
areas of scholarship and UME 

teaching 

Minimum 5 years at the 
Assistant Professor level 

Consistent demonstration of 
excellence in teaching, 

scholarship, and/or service 

Typical contributions are in the 
areas of clinical service and 

GME teaching 

PROFESSOR Minimum 5 years at the 
Associate Professor level 

Consistent demonstration of 
excellence in teaching, 

scholarship, and/or service 

Record of mentorship and 
national reputation 

Typical contributions are in the 
areas of scholarship and UME 

teaching 

Minimum 5 years at the 
Associate Professor level 

Consistent demonstration of 
excellence in teaching, 

scholarship, and/or service 

Record of mentorship and 
national reputation 

Typical contributions are in the 
areas of clinical service and 

GME teaching 

Professionalism 
Professionalism should be assessed annually by the Department Chair as part of the annual review process. A 
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student/resident/fellow projects, serving as faculty advisor of a medical student interest group 

 Writing grants that help support the school’s teaching or service missions 

Administration 

Administrative responsibilities and professional service may be focused in a hospital; the Department; the 
School of Medicine or University; or other. Evaluation of the faculty member’s performance occurs at the time of 
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o Awards for service, patient satisfaction, new initiatives 

 Professional service activities: 

o Membership on editorial boards and other review bodies. 

o Reviews of textbooks and manuscripts for professional journals. 

o Organization of professional conferences. 

o Elected positions or appointments to leadership positions/committees in professional 
organizations. 

o Individual service initiatives that benefit the profession (e.g., workshop coordinators, site 
coordinator, web-based development). 

 Community service activities: 

o Appointments to leadership positions within community-based organizations. 

o Active participation in multiple collaborative partnerships between the university and community 
organizations. 

o Individual service initiatives that benefit the community (e.g., service training, outreach). 

o Member of a governmental or private advisory committee. 

Research/Scholarly Activity 

Objective evidence of research/scholarship is not required or expected for Community Faculty. However, these 
are taken into consideration at the time of promotion. 

Indicators of quality and significance may include (but are not limited by or to) the following factors: 

 Clinical research (case reports, clinical trials, book chapters, scholarly reviews in peer-
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