


Position or Office  Responsibilities  

UNLV Accessibility policy and Accessibility Standards 
and Procedures.  

4. Help ensure their University colleges, schools, 
departments, programs or units indicate a method of 
contact for difficulty in accessing ICT.  

5. Submit an Annual Accessibility Report and Plan to the 
ADA Coordinator’s Office for review and approval.  

6. Complete annual accessibility training coordinated 
through the Office of Accessibility Resources.  

7. Facilitate accessibility training and technical assistance 
for their University colleges, schools, departments, 
programs or units faculty, staff, and student employees 
who acquire, develop, and deliver ICT.  



Position or Office  Responsibilities  

University colleges, schools, departments, programs or 
units.  

3. Grant exceptions to the UNLV Accessibility Policy and 
Accessibility Standards and Procedures through the 
Executive Accessibility Advisory Board as appropriate, 
in consultation with the Office of Accessibility 
Resources, Dean or VP of the requesting unit, and/or 
the appropriate academic oversight group.  

4. Take and resolve complaints about ICT Accessibility, in 
consultation with the Office of Accessibility Resources.  

5. Coordinate annual accessibility training with the Office 
of Accessibility Resources.  

6. In consultation with the Office of Accessibility 
Resources, review and approve each University 
colleges, schools, departments, programs or units 





and Plan for their University colleges, schools, departments, programs or 
units that must include:  
1. A description of local controls for the acquisition, development, and 

delivery of accessible ICT and Instructional Material;  
2. An evaluation of the current accessibility of their ICT 



accessible or an equally effective alternative must be provided within XX 
business days.  

C. For ICT materials, equally effective means that it communicates the same 
information with a comparable level of accuracy.  

D. For ICT services, equally effective means that the end result (e.g., 
registration) is accomplished in a comparable time and with comparable effort 
on the part of the requestor.  



1. Within two business days of receiving a complaint, the ADA Coordinator’s 



https://drive.google.com/open?id=1mGSfmczkgi4zsE2rCamV8riu6JDGqjRR
https://tinyurl.com/y6sv7avg
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH08%20Student%20Recruitment%20and%20Retention%20Policy%20Equal%20Employment%20Opportunity%20Policy%20and%20Affirmative%20Action%20Program%20for%20NSHE.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH08%20Student%20Recruitment%20and%20Retention%20Policy%20Equal%20Employment%20Opportunity%20Policy%20and%20Affirmative%20Action%20Program%20for%20NSHE.pdf
https://drive.google.com/file/d/1-uxvUo0HS6eofmsZ9UlHQ6CbyFWMNePD/view?usp=sharing
https://drive.google.com/file/d/1hnFGlQi8ZEDdSj7FXz4aYm2eQ9-1D5R3/view?usp=sharing
https://drive.google.com/open?id=1GE7QxlbHxwU9qf-p-TR0O0Reb1_bPAqQ

	UNLV Accessibility Standards and Procedures
	ADMINISTRATION
	RESPONSIBILITIES
	PROCEDURE
	ACCESSIBILITY STANDARDS
	Specific Vetted Guidance

	RELATED DOCUMENTS
	Procurement/Adoption Documents



