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Temporary Hourly Employee Acknowledgement  

Welcome to the University of Nevada, Las Vegas (UNLV)�����<�R�X���K�D�Y�H���E�H�H�Q���K�L�U�H�G���D�V���D���W�H�P�S�R�U�D�U�\���K�R�X�U�O�\���H�P�S�O�R�\�H�H�����³�\�R�X�´����
for the current fiscal year. This information is provided to all temporary hourly employees and contains basic information 
about your employment with us.  

Employment Status  

not be eligible for additional pay for time worked on holidays nor for paid or unpaid leave.  You may work no more than 
1,039 hours in a fiscal year (July 1-June 30) regardless of the number of temporary hourly jobs you have.  UNLV 
procedure is to immediately terminate you once you have reached 1,000 hours worked.  One you have reached 1000 
hours, you will not be permitted to return to work even if hired through a staffing or placement agency in that fiscal year. 

Medical Insurance  
NSHE adheres to the requirements of the Affordable Care Act (ACA). You are considered a part-


