Alcoholand drug abuse and the use of alcohol and draghé workplace are of concern to the State of Nevada and to the institutions of the
Nevada System of Higher Eduoat(NSHE). These institutions comply with the Omnibus Antg-Bbuse Aabf 1988 andhe Drug-Fee Schools

and Communities Act of 1989. #tihe policy of thistdte and of NSHE to ensure that its employees do not report for work in an impaired
conditionresulting from the use of alcohol drugs; consume alcohol while on duty; or unlawfully possess or consume any drugs while on duty,
at a work site or on State or NSHE property, or while driving an NSHE vehicle (NRS RBRISAR84.4065). Any employee who violates this
policy is subject to disciplinary action.

1. Asprovidedby statute,anyemployeewho (a) exhibitssignsand symptomsconsistentwith alcoholand/or drugintoxication(NRS
284.4065, NAZB4.888);
(b) is involved in a workplace vehicle accident in accordance with NRS 284.4065(2)(b) and NAC 28i4.88&I¢ed in a workplace
accident for which they seek medical treatment in accordance with NAC 284.888 or wéyop(ds for a position approved by the
Personnel Commission as affecting public safety, is subject to a screening test for alcohol, drugs, or both (NAC 284.886).

2. Employeegoundto be underthe influenceof drugsor alcoholwhile on duty maybe referredto the EmployeeAssistancérogram.
Nevada Administrative Code 284.884 defines the maximum concentration of alcohol in blood or breath as greater than .02 grams.
The Appointing Authority shall take into consideration the circumstances and actions of the employee in determining appropriate
disciplinaryaction.

3. Eachemployeeisrequiredto inform his/hersupervisorassoonaspossibleafter consumingany drugwhichcouldinterfere with the
safeandefficient performanceof the employee’sduties(NRS284.4063).

4. Anyemployeewhoisconvictedof violatingafederalor statelaw prohibitingthe saleof acontrolledsubstancenustbe
terminatedasrequiredby NRSL93.105regardles®f wherethe incidentoccurred.

5. Any



